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Abstract

Due fo the COVID-19 pandemic, about 90% of countries of total countries have faced recessiy),
and experienced a contraction in per capita GDP. COVID-19 was firstly identified in Wuhan
city of China in 2019 and as we know it is a communicable disease that gradually Spread
in most countries. This virus has posed an unprecedented challenge for the policymakers i
India and other countries also. In India, during the pandemic, early lockdown is done that has
a deep impact on our economy. To uplift the economy, the government has launched varigys
schemes that strike on major issues of the economy. This study throws light upon steps taken
by the Indian government to uplift the economy. This paper covers the scheme of governmen;
related to agriculture, business, helping poor people, unemployment, health issues, and safety
from COVID-19 pandemic and Atmanirbhar Bharat Mission, e-Sanjeevani OPD, Ayushman
Bharat Jan Arogya Yojana, etc are few main policies that play a major role. This study is
purely based on information gathered from the secondary source.

Keywords: COVID-19 Pandemic, Indian Government, Scheme, Uplift Economy.

Introduction

About 90% of countries of total countries have faced recession and experienced a contraction
in per capita gross domestic product during the pandemic period. COVID-19 was firstly
identified in Wuhan city of China in 2019 and as we know it is a communicable disease thal
gradually spread in most countries. By the end of February 2020, the infection had spread
to over 54 countries, infected more than 85,403, and resulted in the death of around three
thousand. World Health Organization title this outbreak a pandemic on March 11, 2020. 9.6
crore people have been infected and growing at an average rate of 3.3% per day within the
year 2020.
_ D_uring this pam.iemic period, India which is a developing country works on the humane
gnnc:prle adwfcated in Mahabh‘arla ‘Saving a life that is in Jeopardy is the origin of the dharma.’
0 India applied early and stringent lockdown in the country because India recognized that
GDP growth and economic growth can be recovered but losses of lives can’t be recovered:

COVID-19 pandemic affects both demand and supply, On-demand side Indian policies

focused purely on necessities. On the supply side, India has done structural reforms at the
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GREEN HRM - A WAY TO ENVIRONMENT SUSTAINABILITY |
AND IMPACT OF COVID -19 PANDEMIC ON GREEN HRM
PRACTICES
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stract e ey . ,
g?een HRM is part of sustainability. Sustainability has three pillars which are

social. economic, and environmental. GI‘EC“.HRM g peleies 1Dt(hjmﬁl:) emflmnrqﬁm
and it promotes environment-friendly activities and reduces Carbon footprintg
from human resource management. Nowadays the concetil fgr the natura)
environment is increasing in public and it is needed that the business mode] is
modified and hence the green HRM be adopted. Green ]jluman Resource
Management (HRM) wants to give shape to employee behaviour which helps
the organization attain environment-friendly goals. After analyzing various
studies, it is found that there is a positive impact of the implementation of Green
HRM on individuals, and organizations' performance, and environmental
conservation. This study also highlights the impact of the COVID -19 Pandemic
on Green HRM practices. It is found that the pandemic has a mixed impact
which is positive and negative both on the Green HRM practices. For this study,
data is collected from secondary sources that as electronic books, research
papers, journals, newspaper articles, and websites.
Keywords: Green HRM, COVID-19 Pandemic, Sustainability, Environment.
Introduction
We have observed a lot of environmental changes in the last few decades due to
which environment conservation has become a big concern. Sustainability has
three main pillars that are economic, social, and environmental, and
environmental is a major source of concern. Green HRM is a new research area
and it is related to the environment it promotes environment-friendly activities
and reduces Carbon footprints from human resource management. If we
generally define Green HRM, it is the combination of environmental
management and human resource management. It is the contribution of Human
Resource Management policies and practices toward achieving environmental
sustainability.
Greei_'s HRM Slr_ategil:s are prepared so that every employee assists i
sustainable practices and increases the awareness and commitments Of
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ABSTRACT: " FReila :
This paper is an arfempt to put light on the new crop insurance scheme i I
' ia,

India is primarily an agricultural country f_?”d ’?jl_’"'h’ ?0?’5 Population's Pring

source of livelilood is based on a,grrffffnn e. Indian agriculture depends o #?"
monsoon and agriculture in India is T‘gh’{_}. nﬁ'ecrgd by drought and floods H;;:
all creates operating risks in the cultivation of ‘dr_ﬁ'erenr crops. Crop instrane,
is the only way to cover the risk against crop vield. The Indian govermmeyy .
introduced many inmovative schemes on crop insurance but every schermie g
fully successful. In this paper, the new crop msurance scheme of Indig Which j;
Pradhan Mantri Fasal Bima Yojana( PMFBY) is discussed. Through ¢y
scheme, the government has introduced one nation —one scheme theme. Py,
Minister of India Sh. Narendra Modi launched this yojana on 13% Februgry
2016. This scheme tries to remiove all previous schemes' shortcomings, Uner
this Yojana, farmers need to pay as a premium-only 2% for Kharif crops o

1.5% for Rabi crops in general. Through this research paper, an attempt s §

been made to examine important features, major weaknesses, performance
barriers in implementation, and recommendations for proper implementations

of Pradhan Mantri Fasal Bima Yojana. After studving all aspects of Pradhar §

Mantri Fasal Bima Yojana, we conclude that this scheme has removed many
shortcomings of the previous schemes but still, it faces many barriers in proper
implementation and these barriers can be removed by adopting some niore
practices. This study is based on the available secondary data.

KEYWORDS: Crop, Insurance, Agriculture, Cultivation, Operating Ris
Technology.

INTRODUCTION:

Agriculture in a country like India is really vulnerable to threats like 13@# of ral
and swamps. Lack of capital is the main component that hinders agrcu!

productivity and diversification in India. (Kumar et al., 2020) Indian agricultu®
is facing many problems like crop failure, the excess burden of empic: 0
hon-remunerative prices, etc.(No, 2019) Farmer's protection 15 requ of e
protect from innate disasters and it also ensures the solvency competence he
farmers for the upcoming crop season. (Sharma, 20_2-1) mtmdmstﬂ“"““ =
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ABSTRACT

It is a study about the meaning o_f corporate social responsibility in the context of sustainability
and enhancing the role of corporate social responsibility in achieving sustainability. Corporate social
rasponsibility has eﬂanq‘aﬂ !hp boundaries of the firm into society. Corporate Social Responsibility
activity brings a change in the lives of deprived people in rural India. Deprived people in India are mostly
based on agriculture I‘arl their livelihood and CSR also plays a significant role in the agriculture sector.

iness Corporate social responsibility has a positive correlation with the financial performance of the
business. In this paper, we explain the concept of Corporate Social Responsibility in the Indian Scenario.
India s the first country thal make corporate social responsibility activity compulsory for large and
ble companies. Few big companies were working on corporate social responsibility before it was
made compulsory in India. Public sector units consider corporate social responsibility important for
fulfiling the strategy of the organization. We also discuss the critical success factor which makes
corporale social responsibility successful. This study also discusses how CSR plays a significant role in
achieving sustainability. Based on the survey we conclude that an organization has a significant effect on
its external environment and changes the environment through its activities. Now companies are taking
corporale social responsibility activities seriously not only because it plays a key role in their business
success but also it gives a strategic and competitive advantage. Corporate social responsibility plays a
strong role to deal with critical disasters.

Keywords: Corporate Social Responsibility (CSR), Sustainability, Rural Area, Agriculture, Legal
Framework, Public Sector Unit.

Introduction )
Corporate Social Responsibility follows “Serva Lok a Hitam" Wellbeing of all stakeholders.

social nsibility has intensely changed the way corporate entities conduct their busi_nasﬁ
Mﬂﬂhsin the mr:isaﬁnvim?ment in the 2?“ century. CSR refers to an open _and crystal clear business
| practice and it considers ethical values and respect for employees’ communities and protection of the
environment. In the Corporate Social Responsibility concept companies mnmu:_’.ar their prqﬁ!gmﬁt-,r and
growth with the interest of saciety and the environment simultaneously by taking responsibility for the
impact of their activities on stakeholders. Today's corporate managers are judged for both their ﬁnand;l
performance and how they perform their corporate social responsibility also (Okpara and Kabongo 201 u}i
The corporate social responsibility concept took a dominant position in business reporting. As ::lhe
(oW the primary purpose of business i to eam money but t should be for the welfare of society and the
environment (Dixit and Mohammad Sharif 2019). Corporate Social Responsibility by providing a win-

——
-y

Research Scholar, Sushant University, Sector 10, Gurugram, Haryana, India.




Feanomic Letters
13, Issue 3 (2023

hitpS: [fdol.org/1052783 / ee v13i3. 373
ancﬂﬂ‘“-”'!-"““

REWOTE WORKING 15 A ngw HR TREND 295
3

M‘liﬂ, |:Irr

| Researgh Scholar, 4,
2 Assistang

Suman Dahiyg

Professor, Sughyn University, Churugram
midhuhan!-ﬂﬂﬁgimnl.mm
m.mmdahiwi;i,!nmhanmnjm-.iwm in
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The COVID-IS epidemic and lockdowns laught onganizational agility. Working quickly and o multiple fronts,
arganizations have had 1o sdapt their places of business 1o protect stgfy members and the general population ad;ust to

callahorative virual 1eams are the mos likely (o last among the sdjustments Fequired. Many call o a forced homeseork
‘eiperiment’. As remote wirking tuhnnhg_-; became maoge ingrained over time, afganizations

wwilch, bul many employers wese il hesitant. Yahoo!
demanding 2 halt to WFH arrangements: this papercritica

were ready o make the
LED Marissa Mayer famously bucked the trend in 2013 by
by reviews this new HR Trend of remole working

Key Words: Remote working, Work from Home, New HR Trend

Intreduction

Leckdown may cause lasting change for several reasoms. Al a practical level, technology has made remiaie wiork ing easicr

ind is expecied 10 make 50 even more, and people have already invested in time, technology. and furnishings 1o work
from home. 1]

T hameworking ‘experiment” performing bener than predicted appears o have changed employers perceptions. The
Wckout sppears 10 have shown many firms that homeworking can work for a larger range of employees with weaks. [2]
"“'“E'“F'*!"H benefit, WFH may no longer be scen as an advantages for excestives or managerial p-ﬁltlul'l .u-i not
Weropriste far many, especially junior roles, such as call centre workers uﬂuz.spn‘nuudumumimmnndnm_a
¥ha are expected 1o be ‘o hand® to provids support, or as something for which such workers can only be granicd in
Moal cases’ sush g5 those involving caring responsibilities, The CIPD, the UK HE and people development
Mafiiign ) Association, says *flexible working should be the rule - not the exception.” 1]

| itime, mnd shienensd hours
Many Workers alse desire 1o work remotely long-ierm. The gap in s rm-WH: “‘;T‘} that i fad aleeady
“tined before the pandemic. Tuwo thirds of UK workers desired 10 work remotely in ot feas

Bl1s
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E‘,,]uation of Differences in Job Satisf

action Levels of Ma
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Wcl

primary objective of the current investigative study is to ascertain whether there are any differences in the degrees of job
tisfaction levels as I'Bpﬂl‘t_ed by male and female employees. Thirty male and thirty female employees from insurance
companies in the NCR Delhi area made up the employee sample that was gathered for this study. The degree of job satisfaction
among the employees who rﬁp““de'd to the Kanungo job satisfaction questionnaire may be measured. On the other hand, -
sts, means, and standard deviations were used in the analysis of the generated responses. The results of the data analysis
indicated that there was no discernible difference between the job satisfaction levels that male and female employees reported.
Age did not appear to have any bearing on workers' ratings of job satisfaction, cither for male or female employees in lower
or higher age groups.

Keywords: Gender, Job satisfaction, Employees

1, Introduction

i indsets and behave differently in daily
i I it is widely acknowledged that male and females have different minds ave diff
Eﬂi{n{i‘:ﬂmﬁgﬂ? r:zasnns m};]e and females grow up differently starting when they're kids and continuing into adulthood.

"”} d‘ﬁ aw dE, range ﬂi d“["}:s n W {] Ee of me ||lf i Y i rk the Eﬂﬂ l'EI
i E i i a i & ran f' ihDdE. hﬂﬂ Eppilﬂd ﬁﬂlﬂl fo certain t}rPEE Df WOTKS, o E.
issum u‘ﬂn ‘; en i ﬁ’ : : i I'unal Wl.'lll'k these are PDSiliﬂIIS where it is not I'ﬁ[\"l'ﬁl to make a distinction

it is a well-known fact that fema i
between male and female staff members. Noneﬂlel"f.sl'h;iﬁabﬂur. wWeaver (1977) discovered that an employee's degree of job
therefore happier in their positions as the outcome 0 Ll iy

stsfaction was influenced by a number of criteria, all of which were unrelated to gender and

Position, izati int, there
respect, supervi i i rkplace. From an organizational standpoint, the
o g b 89 spry et i r{f;?:#;g:;;hlpnm have been able to work in some capacities

::‘F‘;‘:ylﬂ:!:ﬂﬂ ma:z:;:l:f: :: stg:i;‘?ij:t?:t::uwcvﬂ, the gender disparity in Indian society as the outcome ofa
eager

tomplex combination of many variables.

L Review of Literature 3
; and females. Previous

haracteristics of work were different fi::ﬁc satisfaction. The reason

Apama (2016) investigated whether ratings of gew:;ﬁtlo ¢ ¢ation differ in their lmpmijmd_J T just 86 common for
"®search has demonstrated that characteristics relate the workplace differ According {0 The main objective of the study is

rmmy that workers have on #jﬂb‘

Whimmdﬂiﬁ? play a role in the diverse levels of job
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.lm'"t acceterated speed of urbanization and industrializgs i
I:-;:L all social classes in India have taken up paid jobs. InE 1:::" e e
g x opened up oew perspectives, mised awareness.,
o incremsed personal growth ebjectives. This, combined with financial pressure, has plaved o significant role in
g womEn's decision to 'mm_t. Ea_nr:unu: necedsity has been cited os the key reason for working in most
#'I'I'I' gris of female employees in India. Work and home life are inextricably linked and intertwined. This paper
ifies that for femnle :mplnj':.ts n the insurence sector spending more time in the office. dealing with clients, and
H.M'ﬁm can have B negative impact on their personal fife. makng it difficult to even accomplish househaold

gies. Personal life, on the other hand, might be difficul;

_ if the female employees have a child ar ageing paments,
fiancial traubles, or troubles in the life of a elose relative. It can cause work absentecism, fesion. and 8 Tack of facus
g work. When the burdens, commiumients, and expectations of work and family roles hecome irreconcilable, work-

Keywords: Employees’ satisfaction, attitade, Work-life balance, Female Employees

Work-lifi: balasice i the right prioritization of “work™ (career and ambition) and “fife” {pheasure, leisure, family, and
il growth) on the one hand and “works™ (pleasure, leisure, family, and religious experience) on the other
“Lifustyle balance” and “life balance™ are related but larger words. Individual needs, experictces, and ambitions ll
play 3 ol in determining the balance, and there is no one-size-fits-all approsch. Fumhermore, work-life balance does
et imply an equal division of time in both work and life. Work-life balance has a significart impact on cmployes
iﬂ”“ﬂ“ﬂ“ﬂﬁﬁﬁ'?ﬂm'ﬂm.mmmmmw:wmpmb1|“w
between work and life is meant 1o exist

Stalement of the Problem
The smocth operstion and success of an organization's employess are dependent on the quality of its employees’ work
'-Eﬁmﬁ;iﬂm-ﬂﬂ'lﬂWEMHMMHEWH&MMMIWM&

ﬁlm_fh:iu__wyrw:umﬂm he-job experience. Petween 1969 asd 1973, 2
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Abstract
This study looks into how satisfied overall employees are with their jobs in Indian insurance firms,
Primary data has been collected from private as well as public life insurance using a questionnaire, The
demographic information about the respondents is included in the first section of the questionnaire, and
the major measuring factors for job satisfaction are listed in the last section on a Likert scale. 100 people
participated in the survey overall, with 75 percent coming from private life insurance firms and the
remaining 25 % from public life insurance companies. 70 % were male and 30 % were female
respondents. The gathered data have been analysed using factor analysis and correlation matrix,
According to this study, life insurance company employees experience both pleasant and negative
emotions. Positive attitudes regarding their jobs are reflected in three factors. These include the
possibility of pay and advancement, the efficient line of command, and the overall working environment.
Negative emotions, however, are brought on by two sources. These elements include a lack of team
spirit and a precarious work. This essay also promotes some suggestions for enhancing pleasant
emotions while reducing negative ones, The person in authority should ensure a democratic process for
making decisions, equitable delegation, and open communication with subordinates to foster teamwork
and reduce employee dissatisfaction. They should also ensure job security for employees so they can
give their best endeavour to achieving the organisational goal.

Key Words: Employee Satisfaction, Job, Public sector, Private sector, Employees, Influencing factor,
Life Insurance Companies
1. Introduction

The workplace of today is undergoing a significant transformation as a result of factors including
globalization, expanding economies, and advanced technology, which bring new problems and
opportunities for workers (Shrivastava & Purang, 2009). Human capital, not dollars, is now what makes
a corporation successful. The secret 1o a successful business operation is knowledge. Customer
satisfaction and corporate performance are both highly impacted by the performance of service workers
(Dunlap, Dotson, & Chambers, 1988). Not only is our job a source of revenue, but it also plays a
significant role in shaping our social status (Sharma & Jyoti, 2009). In every profession, employee
dissatisfaction is undesirable and hazardous. Human resources are an organization's most valuable asset,
and their effective management and maintenance of greater work satisfaction levels have an impact on
the development and performance of a whole economy (Shrivastava & Purang, 2009).

Job happiness is a significant issue today and it has been widely accepted that employee job satisfaction
significantly affects the success of businesses. When an employee experiences their employment
satisfying and dependable, they are in a contented condition with their position. Thus, a variety of factors
contribute to occupational happiness. As a result, a variety of elements contribute to job satisfaction,
and their absence is to blame for job unhappiness. Employee work satisfaction seems to be a highly
immrlmt factor in the mmpuny'ﬂ continued success. The first world has a reasonable understanding of
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